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AMENDMENT NUMBER ONE TO 

MONMOUTH UNIVERSITY DEFINED CONTRIBUTION RETIREMENT PLAN 

 

SUMMARY OF 

MATERIAL MODIFICATIONS 

 

I 

INTRODUCTION 

 

This is a Summary of Material Modifications regarding the Monmouth University Defined Contribution Retirement Plan ("Plan"). Unless 

stated otherwise, the modifications described in this summary are effective as of January 1, 2024. This is merely a summary of the most 

important changes to the Plan and information contained in the Summary Plan Description ("SPD") previously provided to you. It 

supplements and amends that SPD so you should retain a copy of this document with your copy of the SPD. If you have any questions, 

contact the Plan Administrator. If there is any discrepancy between the terms of the Plan, as modified, and this Summary of Material 

Modifications, the provisions of the Plan will control. 

 

II 

SUMMARY OF CHANGES 

 

1. Elective Deferrals 

 

As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage and have that amount contributed 

to the Plan as an elective deferral. There are two types of elective deferrals: Pre-Tax Deferrals and Roth Deferrals. For purposes of this 

Summary of Material Modifications, "elective deferrals" generally means both Pre-Tax Deferrals and Roth Deferrals. Regardless of 

the type of elective deferral you make, the amount you defer is counted as compensation for purposes of Social Security taxes. 

 

Pre-Tax Deferrals. If you elect to make Pre-Tax Deferrals, then your taxable income is reduced by the deferral contributions so you 

pay less in federal income taxes. Later, when the Plan distributes the deferrals and earnings, you will pay the taxes on those deferrals 

and the earnings. Therefore, with a Pre-Tax Deferral, federal income taxes on the elective deferral contributions and on the earnings 

are only postponed. Eventually, you will have to pay taxes on these amounts. 

 

Roth Deferrals. If you elect to make Roth Deferrals, the elective deferrals are subject to federal income taxes in the year of elective 

deferral. However, the elective deferrals and, in certain cases, the earnings on the elective deferrals are not subject to federal income 

taxes when distributed to you. In order for the earnings to be tax free, you must meet certain conditions. 

 

Distributions. You will not be taxed on distributions of your Roth deferrals. In addition, a distribution of the earnings on the Roth 

deferrals will not be subject to tax if the distribution is a "qualified distribution." A "qualified distribution" is one that is made after 

you have attained age 59 1/2 or is made on account of your death or disability. In addition, in order to be a "qualified distribution," the 

distribution cannot be made prior to the expiration of a 5-year participation period. The 5-year participation period is the 5-year period 

beginning the calendar year in which you first make a Roth deferral to our Plan (or to a 401(k) plan or another 403(b) plan if such 

amount was rolled over into this Plan) and ending on the last day of the calendar year that is 5 years later. 

 

2. Employee (after-tax) Contributions 

 

Employee (after-tax) contributions are no longer permitted. 

 

3. Employer Matching Contributions 
 

Amounts taken into account. Matching contributions are only based on your pre-tax deferrals and Roth deferrals. 


